University of St Andrews: Human Resources – Equality & Diversity Inclusion

EIA Toolkit: Internal Action & Monitoring Plan 
Action plan to addresses ‘adverse impacts/issues’ appropriate to ‘Equality Strands/Protected Characteristics’.  To be monitored by the E&D Officer, with a review every 3 years to comply with the ‘Public Sector Equality Duty’ for universities.
	Name(s) of course, policy, practice, procedure, or service:
	

	School/Unit: 
	Department/Section (if applicable): 


	Adverse Impact /

Issues Identified 
	Internal action(s) 
	Target date 

+ state date completed
	Responsibility of implementing action(s)
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